Global Fire Sprinklers, LLC.
4242 Bryson Blvd.
Florence, Alabama 35630
(256) 740-5633

APPLICANT’S STATEMENT
I certify that the information provided in this employment application (and accompanying
resume, if any) is true and complete, and I understand that any false information or significant
omissions may disqualify me from further consideration for employment, and may be
justification for my dismissal from employment, if discovered at a later date. I agree to
immediately notify the company if I should be convicted of a felony, or any crime involving
dishonesty or a breach of trust while my job application is pending, or during my period of
employment, if hired.
I authorize investigation of all statements contained in this application (and accompanying
resume, if any). I also authorize the company to contact my present employer (unless otherwise
noted in this application form), past employers, and listed references.
I authorize any person, school, current or previous employer, and organization named in this
application form (and accompanying resume, if any) to provide the company with relevant
information and opinion that may be useful to the company in making a hiring decision, and I
release such persons and organizations from any legal liability in making such statements.
I understand that neither this document nor any offer of employment from the employer
constitute an employment contract unless a specific document to that affect is executed by the
employer and employee in writing.
I understand that if I am hired, either the company or I may terminate employment at will for any
reason.
I understand that if my employment is terminated by the company for dishonesty, breach of trust,
or any criminal acts the authorities may be notified and I may be criminally prosecuted. I also
understand that, if hired, I may not hold other employment, nor engage in sales, investments or
other activities that create a conflict of interest with my position with this company.
This application for employment shall be considered active for a period of time not to exceed one
month.
If you are offered employment, a medical examination may be required before you start work. If
the examination discloses medical conditions that prevent you from successfully performing the
essential functions of the job, the company will attempt to make accommodations to allow you to
work. If no reasonable accommodations can be found, or they cause an undue hardship on the
company, the tentative offer of employment will be withdrawn.

